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BUILDING & OPERATIONS 
 All non-emergency lights are turned off at night  
 ≥ 75% of Hair Dryers use 1600 Watts or less OR have eco-settings to reduce 

temperature and all stylists have been trained to use settings to reduce energy use 
 Renovation or new building used recycled material  
 

WASTE 
 All paper, cardboard, glass, tin and rigid plastic are reused or recycled by standards means 
 Waste product and chemicals are collected and recycled or disposed of to minimize water pollution 
 All soft plastics (shrink wrap, plastic bags, etc.) are recycled 
 At least one other hard-to-recycle item is being recycled (e.g. foil-lined bags, Styrofoam™, light bulbs, electronics, 

appliances) 
 

WATER 
 Tap water consumed rather than bottled water  
 All faucets employ ≤ 6.0 LpM aerators 
 

TRANSPORTATION 
 Bicycle parking provided for staff and clients  
 ≥ 50% of staff commute to work by bike, transit, carpooling or walking  
 

PURCHASING & PRODUCTS  
 Spa/Salon does not distribute single-use plastic bags to customers 
 No single-use products are purchased for staff kitchen supplies (e.g. coffee cartridges, stir sticks), reusable dishware provided 

instead 
 Actively works with suppliers to reduce packaging and encourage more sustainable practices 
 Policy in place and made public that the business will screen products they carry for substances that are harmful to the 

environment or people using the "dirty dozen" list of chemicals to avoid 
 Carry at least one local (island-made) product line (cosmetic, hair, spa products, etc.) 
 No products used or sold contain synthetic/plastic micro-beads 
 

CLIMATE ACTION 
 No aerosol products containing Freon152A used 
 

SOCIAL 
 Annual donations made to local environmental or community-related charities of ≥ $50 per full-time employee 
 Environmental sustainability is incorporated into the hiring process, employee orientations, and training programs 
 Environmental values and actions are posted publicly (either online or on premises) 
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